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khe Coordinating Board for Higher Education has statutory responsibility to collect and
examine data submitted by Missour:i colleges arkl universities- The following r port is an
overview of employment in Missouri higher education focusing on trends in emplo merit in
the seven categories' identified by the Equal Employment Opportunity Commis ion. A

ter report will examine the effect of these trends on total compensation expenditures-I

Foreword

Shaila R. Aery
Commissioner of Higher Education
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EXECUTIVE SUMMARY

This repct presents .informatipn on employment in Missouri's public colleges anduniversities for the Oriod from 1979 to 1983. Comparisons are made over the four yearperiod in total employment, employment among the seven Eflal Employment Opportunity
Commission categorigm of staff, and growth or decline in the employment of women andminorities. The comparisons in the body of the report are presented by sector of publichigher education but detailed tabulations of the qata by campus are available' in theAppendix of the report.

Total employment across all sectorsTof Missouri public higher education increased by only
88 positions between 1979 and 1983, from 19,320 to 19,408. There were significant
reductions (17 percent), in the number of maintenance staff during this period and
reductiops of one to two percent in most other categories of nonprofessional support
staff. Faculty, the largest higher education employment category, increased through 1981
and then declined, to a level of 1.5 percent above the 1979 level. The only categories ofpublic higher education employment experiencing si ificant growth were executive and
managerial staff (15 percent increase) and profession upport staff (14 percent growth).

In general, the number of women' Jnd minorities employed in Misscrttri public higher
education grew more rapidly over the four year, period than bdid total employment. The
greatest proportional gains for women were made in the fastest growing categories of
executive, administrative, and managerial and professional nonfaculty positions. Forminorities the largest absolute growth was wt-nong the faculty; proportionately significant
Oins were made among executive, administrative, and managerial staff and among
professional nonfaculty positions.

Starting on, page 29, the Missouri publiC higher education data are compared; tonational
higher education employment data. While the employment of women and minorities in
Missouri public higher education in all types of positions lags the national prkifile slightly,the differences are more significant among professional positions, particularly for

4

NOTES ON DATA

Ilrhe following report was compiled from data reported by public colleges and universities
ori the Higher - 'Education?` Staff Information Survey (EEO -6 report) of the U.S. Equal
Employment Opportunity Commission. Institutions were asked to report 69 all full-timee loyees.fer the payroll period nearest October 1 of the reporting year, irhlependent of

. -,______,

unding source.,
.

Significant differences may exist bttween the number of employees recorded in thisreport and other reports on college and university employment. This Neport describes only
full-time employees. Thefrnumber of faculty recorded on this report is generally greater
than the number described on the Higher Education General Information Survey (HEGIS)becluse the REGIS' data are limited to instructional faculty whose major or regular
assignnJien.1 is instruction while the data reported here include all full-time faculty.

This report does not include Linctlln University because the institution has not submitted
the 1983 data or Moberly Area Junior College because of incomplete.data for 1979. It isimportant to note that the data in this report are grouped by sector to rovide a broad
state*ide perspective. Thereoee, of course, very Significant variations ong campus'swithin seetofs and the reader's attention is drawn to the 4Rl ndices of e report where
niore detailed descriprtions are available.

10
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TOTAL EMPLOYMENT BY SECTOR AND CATEGORY

Total Employment By Sector

Between 1979 and 1983 .total employment across all sectors of Missouri p blip higher
education increased less than one percent. As Illustrated in Fi:ure otal fullrtime
employment at the University of Missouri increased through 19: .nd then declined to
about the same level as in 1979. The four-year sector re.. s total employees by 134,
while the two-year sector, which was experiencing sign' cant enrollment increase at that
time, increased total full-time employees by 184.
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Total Employment By Category
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During, the 1979 to 1983 period there were significant variations in statewide trends in
employment by oategorie. Generally, the direction of these trends held true across the
sectors, though there. were difference_s %Vhich will be discussed in _later sections of this
report. The variations by category of employment are significant because they indicate a
significant increase in the number-of employees in relatively higher paying pOsitions and a
decrease in' relatively lower paid positions. Similarly, the trends suggest that, statewide,
institutions experienced an increased executive, administrative, and managerial emphasis
while maintenance and Clerical support functions were reduced.

Employees classified on the EEO -6 report as executive, administrative or Managerial staff
increased statewide between 1979 and 1983 by,fitteen percent. As illustrated in Figure 2,
this is the second smallest group of .employees on the campuses, but the fastest growing
with an increase of 1'66 over the four year period reported. This category includes.such
titles as president, vice-president, ..ean, or director, as well as subordinate titleS such as
assistant dean if the primary responsibility is admiriistrative.

t.

ifFIGURE 2. TOTAL FULl E EMPLOYEES BY CATEGORY
1979 1 AND 1983
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Proql'ssional non-faculty employees increased by fourteen percent statewide, groping by
258 staff members. This is somewhat a catch-all category of employment generally
Including all those positions requiring college education but which do not involve teaching
or the exercise of Independent discretion on matters of policy. Examples of positions in
this category would include budget analysts and programmer/analysts.

/
Faculty, by far the largest group of college and university employees, grew by 1.5 percent
statewide- between 1979 and 1983. As might be expected, the total number of faculty
seemed to respond most directly to enrollments, with a peak being reached in 1981 and a
.slight decline by 1983.

The number of nonprofessional support staff declinedln all categories, but to varying
extento. The number of secretarial or clerical staff declined by two percent as. did the
number of technical and paraprofessional employees. Skilled crafts personnel, the
smallest employment category, declined by just over one percent.

The most dramatic reduction in staff among the colleges and universities was in the feast
skilled category of maintenance personnel, where there was a seventeen percent state-
wide reduction. As will be seen later, this trend varied considerably with the two-year
colleges increasing maintIce personnel slightly while the four-year sector reduced
such staff by nearly 40 pe t. One will note in the appendices that the major reduction
jp the four-yar sector wad concentrated at three campuses and that at least one of these
campuses haq clearly employed excessive maintenance personnel in 1979.

Summary

In summary, the statewide data indicate that total employment and the number of faculty
has been essentially static during the four years examined while there has been some shift
from nonprofessional support staff to professional staff. In a later report, the
Coordinating Board staff will examine the effects on total compensation expenditures of
this realignment of personnel.

V
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FIGURE 3. PULL-TIME EMPLOYEES BY CATEGORY
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EMPLOilMENt OF WOMEN AND MItsfpRITIES

During the 1979 to 1983 period, when total. statewide employment in "public higher
education grew by about one percent, total employment of women and of 9iinorittes
increased slightly Caster. Edr women the statewide differevce was minimal at 1.4 percent
overall growth. By 19)83 women comprised 46.4 percent of The total MiSsouri public higher
education workforce. Total minority employment grew at about Six percent and reached
11.6 percent of total public higher education emplayment, which is essentially the same
percentage as nonwhites re_ presented in Missouri's 1980 Census. "(Missouri Population and
Census Newsletter, August 1983, page 2.)

However, trends varied widely by. sector and by employment category. In general, the
data would suggest that the public colleges and universities have made concerted and
relatively successful efforts to address etwal opportunity goals where there has been
signifiCant riew hiring. There are also some examples of apparent efforts to address these
goals where significant layoffs have occurred. However, there are .Notable exceptions to
both these generalizations which will be noted in he following description- of trends
within employment categories and Sectors of higher education.

In the following section the trends in total employment, in employment of women, and in
employment of minorities will be described in each personnel classification and by sector.
It is important to note that the total columns to the left of each graph include women and
minorities and the figures describing trends in the employment of women include minority-
women. It should also be noted again that the trends vary considerably by campus within
sector.

5
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EXECUTIVE, _ADMINISTRATIVE, AND MANAGERIAL POSITIONS

University of Missouri

At the University of Missouri's four campuses and central administratIon the number of
executive, administrative, and ,managerial staff increased by 78 positions over the four
years. There was a net increaseof 59 women employed in these positions and a nbt
increase of 10 minority pos+tions. By 1983 women represented about 26 percent of this
group while minorities accounted fc\ about five percent.

FIGURE 4. EXEC/ADMIN/MANAGERIAL, WOMEN AND MINORITIES
UNIVERSITY'OF MISSOURI 1979, 19111 AND 1983
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State Four-year

At the state four-year colleges and Univertities total executive, administrative, and
managerial employees increased by 80. There was a net increase of 56 women and of nine
minorities. By 1983 women represented 27 per-cent of this group and five percent were
minorities/

L.

FIGURE 5. EXEC/ADMIN/MANAGERIAL, WOrr4EN AND MINORITIES
STATE FOUR-YEAR 1979, 1981 AND 1983
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State Two-year

-9-
3.

In the state two- = r seclon- exetutive, administrative, and managerial employees
increased by 8 during ,the four year period The number of women increased by 16, while
the number of minorities was unchanged. 'By 1983; women comprised 28 percent of this
group while minorities constituted 13 percent.

FIGURE 6. EXEC /ADMIN /MANAGERIAL, WOMEN AND MINORITIES
STATE TWO-YEAR 1979, 1981 AND 1983
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PROFESSIONAL NONFACULTY STAFF.

University of Missouri

At the University of Missouri professional nonfacultysposltion-s grew by 178 over the four
years. Ttiere was a net increase of 211 women and the number of minorities in this group
increased by 21. By 1983 women represented 64 percent of this group while six percent
were minorities.
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FIGURE 7. PROF NONFACULTY, WOMEN AND MINORITIES
UNIVERSITY OF MISSOURI 1979, 1981 AND 1983 .
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State Four-year

In the state four-year sectdr, the number of professional nonfaculty positions increasedthrough 1981 and then declined for a net increase over the four year period of 14
positions. The number of women increased by six positions while the numbertof minorities
declined by one. 13y 1983 women represented 51 percent of these staff while minorities
were fiv,e percent of the group,
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FIGURE 8. PROF NONFACOLTY, WOMEN AND MINORITIES
STATE FOUR1YEAR 1979, 1981 AND 1983
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State Two-year -t

In the state two-year sector the number of professional nonfaculty staff Eqcreased by 66.
The number of women increased by 55, and the nurrkberof minorities increased bx 18. This
brought the representation of women and minorities in this group to 62 percent and 13
percent respyectively by 19U.
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NON FACULTY
1777N\

MINORITY

le' /I 1979 F\-71 1951 eh 1953

1

It

2/

BEST COPY



FACULTY

University of Missouri
A

At the University of Missouri the total nikmber of faculty increased through 1981 and then
declined for a net gain of only 63 positions. Women faCulty membe s and minority faculty
members increase0 at about the same rate as total faculty with e number of women
increasing by 45 and the number of minorities increasing b 58.-+ Ho ver, these gains
brought the percentage of women in the faculty to only 24 percent and ttr percentage. ofminorities to nine percent. It should also be noted that roughly half the:minority membersof the University of Missouri faculty are of Asian or Pacific Islander heritage. While thisminority group is a very small portion of the state's population, national studies wouldsuggest they represent a 'disproportionately high number of PhD recipients in growing
fields like engineering and computer science.
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FIGURE 10. FACULTY, WOMEN AND MINORITIES,
UNIVERSITY OF MISSOURI 1979, 1981 AND 19113
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State Four-year
c

14

2

In the state four-year .sector the total number of faculty increased by 48 positions
between 1979 and 1983. The number of women ,increased by 12 while ,the number of
minority faculty ificreased by 20. By 1983 women comprised 27 percent of the faculty and
minorities 3.8 percnt. As at the University.of Missouri, roughly half the minority faculty/ were of Asian or Pacific Islander heritage.
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FIGURE 11- FACULTY, !OMEN AND AANORMES
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State Two-,year

A

oP

-,. -
Total faculty positions at the slate two-year colleges decrezised by three positions overthe four year period. The number of women remained constant and the number, of
minority members dropped by one. The percentage's of _women and minorities in thecommunity college faculty were 38 percent and nihe percent respectively.
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SECRETARIAL At41) CLERICAL EMPLOYEES

University of Missouri

_

3.

Secretariat and clerical positions at the University of Missouri were reduced br72 over
the four year period. The number of men increased by 21,. making this category slightly
gss predominantly female at 95 percent. The number of minority clerical employees
inb,tased by 72, bringing the minority percentage to 13 percent.

FIGURE 13- SEC/CLERICAL, WOMENI1ND MINORITIES
UNIVERSITY OF MISSOURI 1979, 1931 AND 1983
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At the stat -focii-s,.year institutions the number of secretarial and clerical employeesincreased .0 22. pThe number of men increased by 15 while minorities increased by 14.This brought the percentage of minorities in this group to about five percent.
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State Two-year

In the state two-year sector the number of secretarial and clerical staff was reduced by
28. The number of men declined by six and the number of minorities declined by 14.
However, this left minority representation at eighteen percent of this category.
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TECHNICAL AND PARAPROFESSI6NAL EMPLOYEES

University of Missouri

The number of technical and ppraprdfessional employees at the University of Missouri was
redu d by 20 over the four year period. The number of women in this group was reduced.
by sir while the number of minorities increased by 22. This brought the percentage of
women in 1983 to 56 percent and the percentage of minorities to 11.6 percent.
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FIGURE 16. TECH /PARAPROF., WOMEN AND MINORITIES
UNIVtRSITY OF MISSOURI 1979, 1981 AND 1983
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State Four-year

-t.

In the state four-year sector the number of technical and paraprofessional staff increased
by 51. The numbeGof women increased by 33 while the number of minorities remained
unchanged at four. This brought the respective percentages for women and minorities to
54 percent and two percent for 1983.

100
150
170
150
150
110
130
120
110
100
90
80

80
SO

40
30
20
10
O
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State Two-year

In the state two-year sector the number of technical and paraprofessional staff increased
rather sharply for a gain of 126 staff. Women experienced a net gain of 95 positions,
bringing their representation to 6$ percent of this group. Minorities Increased by 17
which brought them to 15.5 percent of this group.
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SKILLED CRAFT EMPLOYEES

All Sectors

In all three sectors of public higher education the skilled crafts employees remained fairly
stable In numbers, with a four percent decrease at the University of Missouri and small
increases in the other two sectors. The number of women and minorities in this category
also remained fairly stable, except in the two-year sector where the number of women
declined considerably. The percentage of both women and minorities was rather small in
both sectors, except for the percentage of minorities in the two-year sector.
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FIGURE 20. SKILLED CRAFT, WOMEN AND MINORITIES
STATE POUR -YEAR 1979, 1981 AND 1983
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SERVICE AND MAINTEFIANCE EMPLOYEES

University of Missouri

BEST COPY

Over the four year period the University of Missouri reduced service and maintenance
..W!ameaIa .this..eategoty .experienced. XI 4os.s...af. .48..posit W. #41 _Mingo:Mc 3

also experienced a loss of 48 positions. Because of the significant reduction in total
service and maintenance staff, however, minorities increased very slightly as a
percentage of the total. By 1983 women were 38 percent of the total and minorities were
41 percent.
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State Four-year AT

The most significant reduction in staff between 1979 and 1983 occurred in service andmaintenance employees at the state four-rear ,colleges and universities. The total wasby...359employees or 39 percen,t. As was noted earlier, however, this netreduction was largely due to three camps which made major reductions, particularlyCentral Missouri State University which rtduced service and maintenance employees from
11111$

379 to 121. With the reduction, the service and maintenance staff at Central reached asize comparable to those at similar size institutions.

The number of positions filled by women in this group was reduced by 292 w Ile thenumber filled by minorities was reduced by 62. The percentage of womerr in theremaining total fell from 49 percent to 28 percent while the percentage, of minoritiesdecreased from,11 percent to eight percent.
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State Two-year

.1(
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In the state two-year sector the number of service and maintenance employees increasedby 14 between 1979 and 1983. The number of women increased by 12 and the number of
minorities decreased by three- This brought4thr percentage of women In this group to 28percent and the percentage of minorities to 40 fiercent.
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COMPARISON TO NATIONAL EMPLOYMENT IN HIGHER EDUCATION

In order to provide some perspective for viewing Missouri's highep education employment
data, the following comparlson'to national aggregate higher education data was compiled.The national data was Obtained from the U.S. Equal Employment'Opportunity Commission
report Minorities and Women in Institutions of Higher Education, 1979. Unfortunately,the 1979 data are the most recent available on the national level, so it was not possible to
compare trends over the time period addressed in this report. However, the 1983
summary for Missouri is displayed here to illustrate how the state has performed in
relation to the national 1979 figures.

It should be noted that the national data reported in Figure 25 encompass all types of
higher education institutions :while the Missouri data apply only to public colleges anduniversities. It is unclear what differences might exist in a national comparison of only
public institutions.

As can be seen in Figures 25-27, it would appear that the statewide data for Missouri vary
from the national higher education employment figures in some significant ways. Ingeneral, Missouri institutions have relatively more faculty and relatively fewer
administrative and support staff of all types than the national average. The number of
women employed in Missouri public higher education lags the national average"only
slightly, though there would appear to be some significant differences in distribution
among employment categories. Minority employment in Missouri public higher education
lags national averages significantly but there are also significant differences betweert the
nationwidcaverage minority population, and that of Missouri.

As Figure 25 and 26 illustrate, the faculty comprised 37.4 percent of the staff in Missouri
public colleges and universities in 1979 as compared to a national average of 30.9 percent.Missouri had a relatively smaller percentage of all other categories of employees_ exceptskilled craft and service and maintenance workers. By 1983 the Missouri percentage of
service and maintenance employees had been significantly reduced, the percentage of
executive/managerial employees and professional nonfaculty had increased, and the
percentage of faculty was essentially unchanged.

This tends to corroborate the Coordinating Board's Master Plan Assessment Report
Number Six which suggested that, while Missouri public colleges and universities have lessto spend than their peers, they focus their resources on instruction. Conversely, of
course, Missouri institutions are able to provide relatively less In the way of support
services and institutional maintenance.

Figures 25-27 suggest that Missouri public colleges and universities, have lagged slightly
behind the national average of institutions of higher education in the employment ofwomen. However, while Missouri's percentage of women staff varies only slightly from
the national average, women tend to be somewhat more heavily concentrated in those
positions which tend to pay less. Between 1979 and 1983 some notable progress was made,particularly in the fastest growing category of executive, administrative, and managerialstaff.

36



The percentage of minority employees at Missouri public Institutions of higher education
was considerably below the national average in every category of employment and in
total. However, in terms of the percentage of total employees of minority heritage, both

4 the national average and the Missouri percentage are close to the percentages of
minorities in the respective populations. Nationally the percentage of the population
which Is nonwhite was about 17 percent in 1980 while in Missouri the figure was 11.6
percent.

Nevertheless, while some notable progress was made between 1979 and 1983 in Missouri,
minorities continue to be significantly underrepresented among executive and managerial,
professional nonf acuity, and faculty employees.

FIGURE 25

SUMMARY, NATIONAL EMPLOYMENT IN HIGHER EDUCATION
1979

CATEGORY TOTAL X TOTAL WOMEN X WOMEN MINORITY X MINORITY

EXEC /MANAG 109,342 7.5% 30,684 28.1% 7,719 7.1%
PROF NONFACULTY 210,932 14.4% 109,150 51.7% 29,043 13.8%
FACULTY 451,240 30.9% 117,849 26.1% 40,660 9.0%
SECR/CLERICAL 313,472 21.5% 290,576 92.7% 57,726 18.4%
TECH/PARAPROF 122,957 8.4% 68,848 56.0% 28,169 22.92
SKILLED CRAFT 53,102 3.6% 2,863 5.4% 7,990 15.0%
SERV/MAINT 199,866 13.7% 80,437 40.2% 85,071 42.6%
TOTAL 1,460,911 700,407 47.9X 256,378 17.5%
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FIGURE 26

4.A

SUMMARY, EMPLOYMENT IN MISSOURI PUBLIC HIGHER EDUCATION
1979

CATEGORY TOTAL X TOTAL WOMEN X WOMEN MINORITY X MINORITY

EXEC/MANAG 1,133 5.9% 217 19.2% 57 5.01
PROF NONFACULTY 1,799 9.3% 992 55.1% 95 5.3%
FACULTY 7,225 37.4% 1,939 26.8X 456 6.3%
SECR /CLERICAL 3,848 19.9% 3,695 96.0% 382 9.9X
TECH / PARAPROF 1,369 7.1% 762 55.7% 132 9.61
SKILLED CRAFT 967

e
5.0% 67 6.9% 67 6.91

SERV / MAINT 2,979 15.4% 1,192 40.0% 929 31.2%
TOTAL 19,320 8,864 45.9% 2,118 11.0%

FIGURE 27

SUMMARY, EMPLOYMENT IN MISSOURI PUBLIC HIGHER EDUCATION
1983

CATEGORY TOTAL X TOTAL
/

WOMEN % WOMEN MINORITY X MINORITY

EXEC/MAW 1,299 6.7% 348 26.8% 76 5.9%
PROF NONFACULTY 2,057 10.6% 1,264 61.4% 133 6.5%
FACULTY 7,333 37.8% 1,996 27.2% 533 7.3%
SECA/CLERICAL 3,770 19.4% 3",587 95.1% 454 12.0%
TECH/PARAPROF 1,526 7.9% 884 57'.9% 171 11.2%
SKILLED CRAFT 955 4.91 51 5.3% 69 7.2%
SERV/MAINT 2,468 12.72 864 35.0% 816 33.1%
TOTAL 19,408 8,994 46.3% 2,252 11.6%

S
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SUMMARY AND OBSERVATIONS

In general It would appear that Missouri' public institutions, while lagging national trends
somewhat, -have closely paralleled thait,re trends in staff employment. This observation Is
not particularly comforting, however There is mt.KM vA.i:r% remains to he done to provide
equal ernploymept opportunity within institutions of nigher education. In many respects
the job has really only begun. In the face of static to declining enrogments and continuing
or increasin4 financial constraints, k t is unlikely Nigher education employment will grow in
the coming decade. As has been illustrated in this report, the greatest gains In
employment equity have tended to come where there has been staff growth. It will get
harder rather than easier to improve the record._

Another issue raised by this report the shift in staff categories from nonprofessional
support staff to professional nonfaculty and administrators. While even the 1983
percentage of executive and managerial staff in Missouri was below the 1979 national
average, the shift still seems somewhat curious in view of financial constraints. The
trend would seem to suggest additiital analysis which is beyond the scope of this report.
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PULL-TIME EMPLOYEES BY RACE, PUBLIC INSTITUTIONS, ALL CONTRACTS EXCEPT FACULTY, 1983
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NUMBER OF FACULTY EMPLOYEES BY RACE, ALL CONTRACTS, 1913
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PULL-TIME EMPLOYEES BY RACE, PUBLIC INSTITUTIONS, ALL CONTRACTS EXCEPT FACULTY, 1981
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0 5 1

13

10 12
51 11
10 21
66 3
32 1

1

7
399 75

BEST

19 3

OPY
53

16 1

19 1

32 3
25
22 1

18 1

31 2
11

13
53
62 6
69 6
69 6
33
1

7
107 15.



WHITE BLACK HISPANIC
ASIAN OR AMINO. OR
PACIFIC ISL. ALASKAN NAT.

TECHNICOL/
PARAPROF.

UNIV. OF NO.
MAINISTRRTION 92 5 ZONC 686 72 3 11 1UNKC 80 10 2 3 1UNR 10
UHSL 30 1 1 1

TOTAL 936 91' 6 15 1

&STATE FOUR-Me
CENTRAL. 12 1
HARRIS -STONE 2 2
SOUTHERN 12
WESTERN 21 1

. nORTHERST 15
NORTHWEST 11
SOUTHEAST 16 1

SOUTHWEST 11
TOTAL 166 5

STATE TWO-YEAR
CROMER
ElCENTRRL 9
JEFFERSON' 6
METRO CC 26 1

L0146V1IN 15 1 1
NRPLE10005 13
PENN VOLLEY 15 3
PIONEER 8 5
MINERAL RRER
"ST. LOUIS CC 32 5 1
FLO. VALLEV 35 2 1
FOREST PARK 21
MERRNEC 32
STATE FAIR
THREE RIVERS
TRENTON

TOTAL 21? 20 2 1

1

1

54

BEST

TOTAL

99
771
101
40
36

1052

13

MOWN

36
159
71
6

21
593

* 16
1 lb 3

12
22 21
19 6
11 7
18
41 23
172 eq

1

9
6 3

2? 11
1? 11
13 6

d. 10 11
13 6

38 23
38 2?
32 20
32 22
1 3

218 151



101ITE

SKILLED CRAFT

UNIV. OF AO,

BLACK HISPANIC
ASIAN OR ARANO. OR
PACIFIC ISL. ALASKAN NAT, TOTAL

BEST
bt0.

HONER

ADMINISTRATION
UNC
UMKC
UMR
UMSL

TOTAL

STATE FOUR -YEAR
CENTRAL
NARRIS-5TOWE
SOUTHERN ilk
WESTERN
NORTHEAST
NORTHWEST
SOUTHEAST
SOUTHWEST

TOTAL

62
291
82
92
55

585

61
3

10
23
53
51
13

24?

13
9
1

31

2
3

1

9

1

1

1

2

3
1 2

1

6

1

70
310
91

91
5,

62?

61
6

11

23
51
50
13

259

31

3

3

11

3

1

1

6
6TATE TWO-YEAR
CROMSWR
t.cnormit.

1

JEFFERSON '3
METRO CC
ONOVIEM

AMAPLE MOOS
PENN. VALLEY
PIONEER
niNalept. AREA
ST. LOUIS CC 5 1

6FLO. VALLEY 18 5
23 1FOREST PARK 16 5
21 1NERRNEC 19 3
22 2STATE FAIR

THREE RIVERS
TRENTON

TOTAL 65 11
?9 5

55
:p ur I AVAILABLE



SERVICE/MINI.

UNIV.. Of no
nomnIsromfoN

NHITE BLACK

16
UNC 711
UNKC 80
MIR 126
UMSL 62

TOTAL 1003

STATE FOUR -YEAR
CENTRAL 168
NARRIS-SVOOE
SOUTHERN 12
WESTERN 13
NORTHEAST 69
NORINNEST 95
soumensr 72
SOUTHWEST 110
TOM 629

srArE IWO-YEAR
CRONOER
E.CENTRAL
JEFFERSON
METRO CC
LONOVIEN
MAPLE MOOS
PENN VALLEY
PIONEER
MINERAL AREA
ST. LOUIS CC
FLO. VALLEY
FOREST PARK
MERANEC
STATE FAIR
THREE RIVERS
TRENTON

TOTAL

6
382
173
6

90
665

13

1

2
2
1

11

9

039

12

13

11 1

1

12 2
5 1

6

2
9

21 .21
1? 48
20 26
12
3 2
2

151 117

ORONO TOTAL

WHITE BLACK

BEST

HISPANIC
ASIAN OR MIND. OR
PACIFIC ISL. ALASKAN NAr.

2

TOTAL

21

WOMEN

6
5 10 12 1120 146
1 1 3 271 107
1

133 30
1 1 162 50

? 2 NN 16 1713 655

182 03
1

1 15 6
15 11
71 21

e4 95 10
1 I 85 39

1 1 151 25
3 3 675 210

12 0
13
15 1

5 3
1 1 16 5

1
1 25 7

2
9
5 1

12 15
1 50 17

16 11 -

12 3
S
2 1

3 2 271 80

Astor, OR AN.INO. OR
HISPANIC PACIFIC ISL. ALASKAN Nor. rom WOMEN

SOURCE: EE06 Fornic

10510 1161 75 102 53 12201 7030

BEST COPY AOAILABLE



BEST COPY
NUMBER OF FACULTY EMPLOYEES BY RACE, ALL CONTRACTS, 1981

MIMI= xxxxxxx issitsSiSS XXXXXXXXXXXXXXX SXXXXXXXXXX SS XXXXXXX sSiMXXIIISSIXXX XXXXXXXXASSISX=SiiiSW XXXXXXXXXXXXX

WHITE SLACK HISPANIC
ASIAN OR
PACIFIC ISL.

AM.IND. OR
ALASKAN NATIVE

.

ligiNrSTP5100
UMC

313
194/ 36 20 87

1

7
1211X 537 11 4 24 1OMR 356 2 2 4URSL 382 13 6 I

TOTAL 3755 126 32 149 10

STATE FOUR-YR ,

CENTRAL 454 2 6 8 1HARRIS-STOWE 18 10
I

SOUTHERN 150 1 1 2
WESTERN 151 1 1 2
NORTHEAST 246 2 1 2 1NORTHWEST 240 2 ,2 1SOUTHEAST 396 3 10
SOUTHWEST 320 3 2 9

TOTAL 2175 22 13 36 3

STATE TWO-YR
CROWDER 40

1
E. CENTRAL 50
JEFFERSON 81

1METRO CC 1

LONGVIEW 59
I

MAPLE WOODS 38 1 1

PENN VALLEY 85 21 2 1
PIONEER 9 8

1
MINERAL AREA 49

1
ST. LOUIS CC
FL. VALLEY 145 17 3
FOROEST PARK 120 24 1

MERAMEC 170 12 1 2
STATE FAIR 51

1

THREE RIVERS 50
TRENTON 27

TOTAL 975 85 6 10 1

BRAND TOTAL 6905 233 51 195 14

TOTAL WOMEN

270
201? 418
597 148

390 24

406 119

4072 979

471 115

29 16

154 31

155 42

252 74

245 59
409 123
534 146

2249 606

41 12

50 14

02 21

1

62 18
40 8
109 51
18 13

50. 20

15 56
145 69
185 16

52 21..

50 .. 19
27 15

1077 414

7398 19993:3332:33szairataxxxxv=z==:=213333:33233:333 XXXXX XXXXXXXX 3XXXXXXXXXX sMSS:2X22SS2SIMSX:22ZZISliscsIXS22===:=2IS:7:21.=11:=SECT,

SOURCE: EE06 FORMS

V



59

BEST COPY
FULL -TIME EMPLOYEES by RACE, PUBLIC 1NSTITUTX)NS, ALL CONTRACTS EXCEPT FAULTY. 1979====

WHITE

EXEC/AWN

UNIV. OF NO.

BLACK
ASIAN OR

HISPANIC PACIFIC
Ah.INO. OR

ISL.. ALASKAN NAT. roroaL MOWN

AONINISTRATION 93 1
91 12ONC 270 9 I 1 201 .71ONKC 112 1

1 '11? 19ONR 55
1 5b 6ONSL 70 1

02 10TOtOL 600 10 1 1 2 630 120
STOIC FOUR-YEAR
CUMIN_ 71

1
76 9HARRIS -STONE 1 1
0 1SOUTHERN 29

1 So 6WESTERN 3;'
1 30 7NORTHEAST 21

21 4'NORTHWEST 30
' 30 6SOUTHEAST 30 2

411 1SOUTHWEST 60
1 WA 9TOTAI. 301 b

2 , 2 311. 19
STATE TAO-YEAR
CRONOER 10

19 1E.CENTRAL i

7JEFFERSON 11
11 3METRO CC AMIN 1:! 3
15 1LONGVIEW

1 3MAPLE WOOS 1
1 1

_.,

PENN VALLEY Ar 3 .1!
5 1PIONEER b 1
10 5MINERAL AREA 6
6 1Sr. LOUIS CC 20 1

21 1FLO. VALLEY 10 , 1
.1,1,, 7FOREST PARK 11 0 1 23 *

1MERAMEC 21
1 22 6STATE FAIR 7

7 2THREE RIVERS 19
19 1TRENTON 1
1TOTAL 161 22 2 1 109 10

60



PROF HON-
FACULIY

UNIV. OF NO,

WHITE OIALK HISPANIC

1

ASIAN OR RA.INO. OR
PACIFIC ISL. ALASKAN NAT_

ODNINISTRAUION 176 1 5
WIC $15 1? 1 10 3
ONKC 110 0 2 1

UHR 63 -, 1

UMSL 50 5 1 1 1

101441

srorE FOUR -YEAR

1211 33 0 25 1

CENTRAL 62 3 1

HARRIS-STONE 8 7
SANINERN 11

wEsrcom to

NORTHEAST 41 1

NORTHMEST 37
SOUTHEAST 95 1 1

SOUTHWEST 01 3 1 1

rorot. 353 31 3 2

srorr Imo -YEAR
CROWDER
E.CENTRAL
JEFFERSON

10

12

METRO CC OWN 1 1

LONOVIE14
MAPLE WOODS
PENN VALLEY
PIONEER
MINERAL AREA 6
Sr. LOUIS CC 22 3
FLO. VALLEY 1
FOREST PARK 1

KMIEC 11
start FAIR 20
THREE RIVERS
TRENTON
MAL 107 6 61

BEST COPY AVAILABLE

BEST C

TOTAL

182 ?1
067' 53?
151 03
bb 22
50 33

1311 716

66 37
15 9
11 6
to 12
12 22
3? 16
97 50
06 30
372 140

10 2
12 5
5

6 3
25 10
1 2
8 2

15' 11
20 i3

113 56



BEST COI

SECRE ARI ALI
CLERICAL

UNI V . OF NO.

!MATE DIM( K NI SPAN! L
ASIAN OR
PAC1f I I

AN. IND. OR
ALASKAN NAT. T Of 91 11011114

ADM 141 STRAT I ON 1 ?? 21 1 1 1 202 191L A W 1380 91 10 10 9 15 11 113?MIKE 331 11 3 3 304 375UNR 191 2 2 3 291 196UN% 173 18 1 226 223TOT AL 2266 210 11 20 13 2523 2126
STATE FOUR-YEAR
CENTRAL 111 2 2 .. 1 116 116WARR! S- STONE 6 9

15 11SOUTHERN 15 1
1 17 16NESTERS 57 1

58 56NORTHEAST 100
1 109 10?NORTHWEST 96 1 1 1 99 90SOUTHEAST* 110 2 .

1 113 111sourtmEsr 20? 1 1 209 1%rorni 000 16 1 1 3 026 001
STATE TWO-YEAR
CROIIOER 12

12 12E # CENTRAL 18
18 10JEFFERSON 2?
27 26NE TRO CC AMIN 28 8 b 1 35 33LONGVIEW 21 5

1 30 26MAPLE 18000S lb . 1 1? ICPENN VALLEY 23 0 b 3? 31'PIONEER 9 11 20 16NUMERAL AREA 11
11 " 11Sr_ LOUIS CC ' 33 18 1 62 17FLO. VALLEY 52 11 63 68FMCS r PARK 13 1?

410 57NEMEC
srstt FAIR

50
30

1
l

, 62
31

50
31.THREE RIVERS 16

16 16TRENTON 0
8 0TOTAL 100 83 11 1 1 199 166

62

. BESkOPY AVAILABLE



TFINNICRL/
PARNPROC.

UNIV. OF NO_

UNITE DI_ NO; HIsPANIC
ASIAN OR
PACIFIC ISL.

RONINISTRAtION 199 5
1list 691 6? 1 5Ohio 90 6 2 - 1UNR 30

UNSL 31 3, 1 1TOTAL 953 01 1 0

SINCE. FOUR-YEAR
MORAL 30
HARRIS-STONE 1 2
SOUTHERN 9
NESTERN
NORTHEAST

21
9

1 1 4
NORTHNEST 15
SOUTHEAST 12
SOUTHNEST 35

TOTAL 132 3 1

STATE r$0 -vm
CROMER 9
EXEMIIIAL 10
JEFFERSON b
RETRO CC AMIN

1LONOVIEM 3

NAPLE,N000St 5
PENN VALLEV 7 3 2PIONEER 1 3
NINERAL AREA
ST. LOUIS (( 21 3
FLO. VALLEY 32 1
FOREST PARK 1? 9
NERNMEC 30 2
STATE FAIR 4
THREE RIVERS.
TRENTON

TOTAL 152 26 2 3

WINO_ OR
REASKAN HAI.

BEST. COPY AVAILABLE

63

BEST CO

farm.

106
779
108

38
3b

1958

NONEN

-y.,

37
165
62

9
1?

500

30 1$
3 1
9 1

23 21
9 2

15 6
12 6
35\ 10
136 60

10 5
10 8
6 3
8 1
1 1

5
12 9
1 3

25
3?
26
32
1

103

11

26
1$

20
1

111

V



BEST CO

SKILLE0 CRAFT

UNIV. OF AO_

UNITE ALAcK
ASIAN OR ANANO. OR

HISPANIC PACIFIC ISL. ALASKAN NAT_ TOTAL. WONCN

AMINISTRATION 6\ 6 1
69 33UNIC 298 10 1

3 312 3(*WC 75 11
1 07 1 It

UNR 05 1
3 09UN% 52 6

50 2TOTAL 571 31 -)

6 611 12
STATE FOUR-YEAR
CENTRAL 70 1

1 ?2HARRIS-STOWE 2 1

3SOUTHERN 11 1

12PESTERN 11
11 1

NORTHEAST 21
21NORTHWEST 39
39500,4106r 56 1
60SOUTHWEST 16 1
1? 7TOTAL

srorE 1110 -YEAR

259 0
1 266 9

CROWDER
E.CENTRAL

13
1 13

I

12
JEFFERSON

1
METRO CC MOHR
LOOOVIEW
MIKE MOOS
PENN VALLEY
PIONEER
MINERAL AREA
sr. LOUIS CC
FLO. VALLEY
FOREST PARK
NER
SSF E

THREE RIVERS
TRENTON

TOTAL

7
6
10
15

17

70

0

1

5
5
1

15

7
232
20
21

95

2

1

2

64
31BYIIVM Ac100 1531



WHITE

SERVICE/MAINT.

UNIV. Of MO.
ROMINISTRATION
UMC
UNKC
UNR IV
UltSL

form_

STATE FOUR-YEAR
CENTRAL
HARRIS-STONE
SOUTHERN
WESTERN
NORTHEAST
poommisr
SOUTHEAST
sourtmest

reerft.

22

BLACK

7

HISPANIC
ASIAN OR
PACIFIC ISL.

$111110. OR
ALASKAN NOT.

763 373 10 f 3
100 100 2 2122 1 266 101 1 A

11073 665 7 11 18

320 17
2 2

31 1 1
37 2
70
111
100 33 2 2
132 11 1
822 96 I S

STATE TNO YEAR
CROMER
E.CENTROL
'JEFFERSON 14
PIETRO CC AMIN 3 1

1,LONOVIEN .1? 3 g
MAPLE NOMA 12 1PENN VALLEY 11 13 --.4
PIONEER 1 3
nimulft ARtA 0

_gY. Louis cc 1 2

BEST C

Tom. WOMEN

29 .1

1163
206 106
129 26
170 0?

1777 668

571 24.1

1
36
39 10
70 20

'111 57
115 90
111 , 26
920 -451

O 2
20 6
13

41(26'

1O ,,--7,
3 ,

.
, 1FLO., VALLEY - 1? 20

37 11FOREST PARK <, I , 16 11 60 ' 1?ERRHEC 16 , , 26 12 16STATE FAIR 10

/
10 4THREE RIVERS

t A 2TRIENTON,
It 3

3 1
e

101111 . 166 115 2 2it

. ASIAN OR ' AH.INO. OR
AMITE MACK H1041100- PACIFIC 19.. ALASKAN N.

v
.60000 10611 -10433 1450 , Pe .

.

06 57 12095----------------------

101111

'''''=757V". ...C".-"'''.^..=

271 70'

TOTAL WOMEN

SOURCE: EE06 Forws

gst cpPY AVAILABLE. : AS

6925.



o

. 1

NUMBER OF FACULTY EMFtOYEES BY RACE, ALL CONTRACT, 1979
mvx=uxxxxx mitimmxsimwsxmmil4x=ta=212 xxxxx ui*s xxxxx rsxxx vuzsaf isms xxxxxxx mmvtlimmixxstigssxxx

ASIAN OR WINO. OR

BEST UOPY

WHITE SLACK HISPANIC
L

7

UNIV. OF
ADMINISTRATION 499 . 17

UK 1931 . 32

UMKC
UMR 1 112

7_

ANSL 370 14

,TOTAL 3611 130 .

STATE FOUR-YR
CENTRAL 448

HARRIS-STONE 19

SOUTHERN , 144

WESTERN 137

NORTHEAST 233

NORTHWEST . 240

SOUTHEAST 309
SOUIHNEST 493

(TOTAL 2123

5

. '11

1

2

2

2 ,

.3

26

STATE TWO-YR
CROWDER 30

E. CENTRAL . 46

JEFFERSON 81
,

METRO CC 2

Lwow 64
/

2A

'NAM MOOS 39 1

PENN VALLEY 92 18 -

PIONEER 12 9

MINERAL AREA 49

ST. LOUIS CO .

FLO..,VALLEY 159 16

FOREST, PARK 128 21

MERAMEC . 160 12

STATE FAIR 54

THREE RIVERS 52

TRENTON
.

27 .

174..

TOTAL , 993 85

GRAND ATAL' . 6769 241

PACIFIC ISL. ALASKAN NATIVE .TOTAL, WOMEN

l 2 4 593 280
II 17 5 2039 397

.6
4

18 1 547 127

31 371 21
7. 10 I 402 107

32 118 . 11 3942 932

3 4 1 466 118

30 17

1 2 147 35

138 37
I 1 -II 238 69
2 2 1:. 247 63

6 397 114
1 8 505 139

8 28% 2188 592

1 33 8

46 9

I 82 25

2

I 67 17

1 10
1 2 III 52

21 17

2 51 21

176 64

155 71,

_ 2 174 69
I 55 23 -.

52 s,
17

21 12

3 'II I 1095' 415

43.. 157 '..c:' 15 7225 1939
zaxxxt xxxxx xx.23=21azaxmaisx=mxtn:::::zz=mvEzma :,,,,.,,,iigtxxv,,,,,===,,d,zrts==.3=2:=2*-t=x.==.===.1z221,==.22.1-c*2i2z:

SOURCES FE06 FORMS

66
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X
EQUAL EMPLOYMEW OPPORTUNITY COMMISSION

HIGHER EDUCATION STAFF INFORMATION (EEO -11) .

Public /Private Institutions and Cimpuses

fOKM APPROVIO

0 OA 4 No 3044 00011

It .pueom 0/ 'OAP

NI

1.ai

DO NQT ALTER INFORMATION PRINTED IN THIS BOX

. ...

FEDERAL AGENCIES

Ir --...*

This is a point requirement of the
EEOC, Office for Civil Rights; .

Department of Education and the
Office of Federal Contract Complie ce
Programs; Department of Labor_ 11
All survey inquiries should be
direc* ted.to the Highei Education
Reporting Committee.

,

,.

.

.
RETURN ADDRESS

t . .

Mail original and three
copies of this 'form to the addres

/
shown by:

i .

k

I. IDENTIFICATION .

1

.

A INSTITUTION /CAMPUS OR SCHOOL (OMIT IF SAME AS LABEL.) .' . .

( t . piAp.le
-,.

.
.

, .
. .

--,

...

2. STREET AND NUMBER/P 0. BOX

1 _

3. CITY. TOWN 4 COUNTY
4

'

5. STATE 6. ZIP CODE

_

, .
.

B. REPORT COVERS

,
9. SINGLE CAMPUS INSTITUTION

.
.

.
.

3. MAIN CAMPUS .

t.

4. SEPARATE ADMINISTRATIVE OFFICE
.

4.- ,,
-:___-r

2. BRANCH CAMPUS

r
I

6. OTHER (Sporify)

,
.

.

C. PARENT INStITUTION .

1 t. NAME INSTITUTION OF WHICH THE BRANCH CAMPUS / MAIN CAMPUS / SEPARATE ADMINISTRATIVE OFFICE IS A PART

,

I . , . .

.

D. FEDERAL CONTRACT INFORMATION .T

1. INSTITUTION OR ADMINIStRATIVELY EQUAL. UNIT HAS A CONTRACT /SUBCONTRACT WITH ANY U.S GOVERNMENT AGENCY 'OR (ANSWER
YES OR NO FOR E4CN SPECIFIED INTERVAL): .

i

, ,f A, 510,000 - S49.999 .
.

YES NO,
.

1A., 8,460.000 - $949,9119 I
.

YES I%...
.. .

.
.,

C. 51,000,000 OR MORE , 0 YES El NO,

t V

.. . .
. ' ,

.

\
ROC VORIR 221, JANUARY t1123

ORIGINAL-EEOC P404 1



111

PRIIf/1Y
OCCUPATIONAL

ACTIVITY BY
SALARY CLASS

INTERVALS

C.

FULL -TIME STAFF STATISTICS - OCCUPATIONAL ACTIVITY
6, (Use Inerltut,tn'a denftion of full -time employment)

A. FULL -TIME FACULTY

TOTAL

/Sum a! cots
3 # /11

A

NUMBER OF EMPLOYEES
J

S

MALE 10

NON-HISPANIC
ORIGIN

9 10 MONTH
CONTRACT

4 SALARIES

1 BELOW S 7.500

2 7.500 9.999

3 10.000 12.999

4 13.000 15.999

5 10.000 10.999

0 19.000 24.999,

7 25,000 29.999

II 30.000 AND ABOVE

9. TOTAL

O

H

FEMALE

NONIth0FANIC
ORIGIN

K

2 LESS THAN
9-10 MONTH
CONTRACTS

10

.0

3 11-12 MONTH
CONTRACT
SALARI00

11 BELOW S 7.500

12 S 7.500 9.999

13 1 b.000 1 2.999

14 13.000 15.999

15 14,000 19.999

10 19.000 24.999

17 25.000 29.999

III 30.000 AND ABOVE
4

19. TOTAL

1

4. SECTION A TOTAL
20

B. ALL OTHER FULL:TIME EMPLOYEES

1 EXECUTIVE/
ADMINISTRATIVE/
MANAGERIAL

21 0ELOW $ 7,500

22 S 7,1100 0,990

23 10.000 12,999

24 13,000 11,9110

20,, 411,000 10,999

20"3t. P0,000 241 99

27 25,000 211,11150

29 30,000 AND ABOVE

29. TOTAL
r

. .

-

,.. ,

.

t.

.
_.,

i'

,

HOC 1104114 131. JANUARY 10113 ORIGINAL -EEOC

69'
PAU



ro

II. FULL-TIME STAFF STATISTICS
.- (Use institution's definition

OCCUPATIONAL, ACTIVITY -of full-time employment)
FULL-TIME EMPLOYEES (Con't)

.

_

FEMALE
, ______.

PRIMARY
OCCUPATIONAL

ACTIVITY BY
SALARY CLASS

INTERVALS

_____.____ M ALL OTHER
NUMBER OF EMPLOYEES

. ------..

TOTAL
rsum or eon

a e H1

. MALE.

1
IS2

NON- HISPANIC
ORIGIN

---u)--- --12-

,.

1 ii Q

.., 1
,..4 IS it
0

'--

if

NON HISPANIC
ORIGIN

us la

2 PROFESSIONAL
NON-FACULTY

30 BELOW 8 '7.500

31 8 7.600 9.909

32 10.000 12,999

33 18.000 15.999

34 16.000 16.909

35 111.000 24.999

36 26.000 29.999

37 30.000 AND ASOVE

, '38. TOTAL

4

,- :.

___,.-

.

-

.

.._

--. ...

-
I-

- _4_

.

. _ .

.

. -. . -4--

--.

_ ___-.

F-

__,.. ..-_.
....

,

. .
_

4 if ,.

k+

. ___

-.'

- _-
C

V/

3 SECRETARIAL/
CLERICAL

39 BELOW S 5.000

40 8 6.000 7.499

41 7.500 - 9.99* .

42 10.000 12.999

43 13,000 15.999

44 16.000 AND ABOVE

.

45. TOTAL

.
.

r----
.

I

, .

.
F

.
.

1
.

. -

4 TESHNICAU .-
PASAPROFESSIONAL

46 BELOW S 5.000

7 S 5,000 - 7.499

.48 7.500 9.199

49 10,000 12.999

60 13.000 16.999

41 16,000 AND ABOVE

52. TOTAL

..

.

.

.

,
.

-.

'

_
,

6. SKILLED CRAFT

.
63 BELOW S 6.000

64 S 5.000 - 7.499

44 ,600 9.999

66 10,000 - 12.999

i
013,000 - 16.999

16.000 AND ABOVE

59. epTAL

, .-

.

,

.
.

I.

-,

.

_

e. stAviev.. ' -
MAINtEl4ANCE..

SO BELOW $ 3.000 ,

,

.

,

'

.
_

.,,
,
i

.

..

.

81 3 3,000' - 4.999 ,

82 6.000 7.490

63 7,600 11,111111

64 310,000 ANO /WOVE
.

.

- 66. TOTAL , .

7 SECTION S TOTAL
OS .

. ME r.
-

.

.,

'OPIGINA PAO! 3



4

II.

PRIMARY
OCCUPATIONAL

ACTIVITY

FULL-TIME STAFF STATISTICS - OCCUPATIONAL ACTIVITY
(Use instftution's definition of full-time employment)

OT Al

IS nt of cols
+9 HI

1 EXEC /ADM /NOR
PERSONNSL
WITH ACADEMIC

87 RANK AND/OR TENURE

2 FULL OM( STAFF
PAID IN FULL FROM
"'SOFT MONEY'

66 SOURCES

3 FOREIGN NATIONALS
(ALSO REPORTED IN t to

69 AND 111

A .

Ov
8

C. ALL OTHER FULL-TIME EMPLOYEES
NUMBER OF EMPLOYEES

MALE

NON HISPANIC
ORIGIN

H

C ADDITIONAL INFORMATION

FEMALE

NON-HISPANIC
ORIGIN

FULL-TIME FACULTY 6Y RANK AND TENURE
Only include employees reported in "FACULTY" sections of report - PART I/A)

A tENU810
70 1 PROFESSORS

71 2 ASSO PROF'S

72 3 ASST PROF'S

73 4 INSTRUCTORS

74 6 LECTURERS

76 6 OTHER FACULTY

7. ,TOTAL .

76

OMIT IF NO EXISTING TENURE ROGFAM

B. W)N-TENORED
ON TRACK

77 OP.PROFESSORS

79 9 ASSO PROF'S Ft

79 10 ASST PROF'S

110 I 1 INSTRUCTORS

91 12 LECTURERS

Al 13101HER FACULTY

, 14. TOTAL
$3

C. OTHER

84 15 PROFESSORS

$6 16 ASSO hors
/11) 17 ASST PROF'S

67 115 INSTRUCTORS

OS 19 LECTURERS

$9 20 OTHER FACULTY

AO 21. TOTAL

e
K

OMIT IF NO EXISTING TENURE ROGFAM

42. SECTION Mt TOT'Al
91 $A A. LINE 20

MX IOW 22/ JANUARY 16113

,0

AV_

ORIGINAL.EEOC

4 71
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